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2 South Main Street 2nd Floor Pleasantville, NJ 08232
Telephone: 609.485.0153	Fax: 609.485.0067


Resolution #5- 2023 Amending Language OJT Wage Reimbursement
Policy Resolution #6: 9162021


Purpose:  To amend the current language of the OJT policy, Policy Resolution #6: 9162021 and the OJT policy manual of January 1, 2021, to include language to provide a wage reimbursement to employers who hire eligible WIOA and WFNJ OJT  participants.  This resolution includes a wage reimbursement increase up to $10,000.  This language does not currently exist in Policy Resolution #6: 9162021, however in the employers OJT manual of January 1, 2021, the wage reimbursement amount is listed as a maximum amount of $6,000.  In addition, the current level of reimbursement for the On-the-Job Learning (OJL) component of the registered apprenticeship contract will increase from up to $6,000 to a maximum of $10,000 in reimbursement for a period not to exceed six months.  

This wage reimbursement for state OJT programs is set at $10,000 maximum, for a period not to exceed six months.  In order to be uniform and competitive with state levels, this resolution proposes to increase the current reimbursement level for all workforce development-funded OJT and OJL contracts to a maximum of $10,000, for a period not to exceed six months  

[bookmark: _GoBack]Procedure:  All manuals and marketing materials will be amended to include the increase in wage reimbursement to $10,000 for all Work First New Jersey and WIOA-eligible OJT and OJL customers.  Job Development personnel will inform all business partners of the changes and will establish the increased rate following board approval.  All other procedures associated with this policy will remain the same.

Policy Review:  10-1-2024
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