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2 South Main Street 2nd Floor Pleasantville, NJ 08232
Telephone: (609) 485-0052	

Healthcare Committee Meeting Minutes
March 4th, 2025, 3:00PM
Introduction and Attendance 
Attendees
· Francis Kuhn, Sherrise Moten, Vince Azzarelli, Gabriella Penate, Cynthia Torres, Sherwood Taylor
1. Patient Care Tech and Medical Assistance
. Five OJT contracts with Atlantic Care.
. Interest from Atlantic Care in participating in the program
2. Gains Grant
. Growing Apprenticeship in Non-Traditional Sectors grant expiring at the end of June.
. Targeting medical assistant population with staffing needs between 50 and 60 positions.
3. Registered Apprenticeship Program
. Established with training staff, led by Sherry Bragg.
. Combines on-the-job learning and classroom training.
. Incremental wage increases during training.
4. Medical Assistant and Patient Care Associate Apprenticeships
. Three cohorts hired between 40 and 45 people.
. Specific to positions registered by USDOL.
5. Sterile Processing Techs
. Demand for sterile processing techs.
. Need for letters from employers stating the need for training
6. Supported Work Program
. Working with Meadowview on a supported work program for non-credentialed individuals.
. Paid $16 an hour for a five-month work experience
7. Challenges and Solutions
. Difficulty in finding CNAs
. High turnover in CNA positions
. Competition from retail and hospitality jobs
8. Comprehensive Care Facility
. Being built in HD, no expected opening date yet.
9. Mental Health Advocates
. Recruiting mental health advocates for incarcerated youth.
Reported Numbers by Speakers
· Five OJT contracts with Atlantic Care.
· Staffing needs between 50 and 60 medical assistant positions.
· Three cohorts hired between 40 and 45 people.
· Paid $16 an hour for a five-month work experience.
Action Items
· Reach out to Patty to discuss her involvement in the subcommittee.
· Explore the possibility of developing apprenticeship programs for positions such as radiologist lab tech and sterile processing tech.
· Obtain letters from employers stating the need for training in these positions and submit them to Trenton for a waiver.
· Investigate if there are any providers in the area offering surgical tech training programs.
· Check with Rowan University about the establishment of their respiratory therapy program.
· Check with Christine Carson about the level of need for sterile processing tech positions.
· Explore the demand for sterile processing techs and potential training programs in South Jersey.
· Reapply for a PACE grant for pre-apprenticeship programs in medical assistant and EMT fields.
· Schedule a meeting with Atlantic Care to discuss the GAINS grant and its sustainability.
· Schedule a meeting with the newly approved board member before the March board meeting.
· Address the challenge of finding people interested in working as CNAs at Meadowview.
· Explore the possibility of hiring non-credentialed individuals for healthcare positions at Meadowview.
· Obtain information on the RN program, LPN program, and CNA program for the next meeting.
· Get contact information for the administrator over Excel care and send him an invite to join the committee.
· Forward any scholarship information to Mr. Steel for potential use with youth in the community.
· Consider moving from the healthcare committee to the mental health committee.
· Reach out to Christian regarding scholarships.
· Contact Carla Donnegan from HESSA for potential funding and access to college grants.
· Approval of Christine Carson as a new board member.
· Discussion on the need for sterile processing techs and potential training programs.
· Consideration of moving Mr. Steel to the mental health committee.
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