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2 South Main Street 2nd Floor Pleasantville, NJ 08232
Telephone: (609) 485-0052	

Healthcare Committee  
November 18, 2025 @ 3 PM
2 S. Main Street 2nd Floor, Pleasantville, NJ 
Hybrid (In-Person and Virtual) 


I. Welcome, Introductions & Attendance 

Welcome to Ebony Jackson, our new One Stop Operator succeeding Jessica Grullon. We also welcome Steve Berg from Comcast, who is observing today.
Ebony shared she was previously a program manager for Workforce New Jersey with Grant Associates and has been onboard for six weeks.   I bring experience in higher education, focusing on diversity and inclusion, advocacy, and education.  I am adaptable and ready to assist with any needs.
[bookmark: _Hlk205298018]Attendees:    Alan Beatty, Co-Chair, Sherwood Taylor, Christine Carson, Gina DeMaio, Curtis Still, Jill Acevedo, Ebony Jackson, Fran Kuhn Tish Calvarese, Nick Quiles-Boughton and Steve Berger (Guest). 

Absent:   Vince Azzarello, Co-Chair, Cynthia Torres, Thomas Derek, Myran Keklak, Sheila Quinn, Patty Laychock, Nicole Field, 

II. Roll Call and Approval of Minutes 

Alan called the meeting to order, has everyone had time to review the minutes before we started with introductions.    Do we have a motion to approve the minutes.  Motion, Gina DeMaio and motion Christine Carson.  The minutes are approved.  


III. Update from Employers

Christine Carson – Atlantic Care
We have a Medical Assistant Apprenticeship program with 16 out of 22 graduates placed as certified Medical Assistants. The next cohort starts in January with 23 seats. We also offer an apprenticeship for Patient Care Technicians (PCT), hiring 144 apprentices since last year. Our high school hiring blitz is planned for 2026.
Christian Ragland leads our Health Equity efforts, conducting employment pathway workshops. The next workshop is on December 18 at our Atlanta Care Medical Arts Pavilion in Atlantic City. We're also exploring a psychiatric technician apprenticeship program and applying for grants for lab technicians, medical assistance, emergency nurses, and sterile processing techs (SPD).
Fran suggested collaborating with the Workforce Development Board for contracted funding if grants are not fully funded.
IV. Update from Training Centers
Jill Acevedo - ACCC
Nick is building connections with nursing homes. We need a champion from the nursing home sector for our committee. We offer RN, PN, and LPN to RN bridge programs. We aim to double the number of students in the practical nursing program next year. Our RN program has a 94.74% NCLEX pass rate. Clinicals are conducted in various sites across Atlantic and Cape May Counties.
Gina DeMaio, ACIT
Our new building will be operational by December. We're offering adult night classes in dental radiology, medical assistant, and phlebotomy. Karen Arcidiacono leads our Adult Night School Program. We're preparing high school students for work through our work-based learning program.
Sherwood Taylor – Atlantic Cape Community College 
We have cohorts for medical assistants, EMTs, phlebotomy students, and paramedics. We're awaiting the Pace Grant decision. We aim to run our own EMT program and focus on providing teaching skills to qualified individuals. Alan suggested interim subsidies to support educators.
V. Home Health – No Update
VI. Pre-Apprentice Programs and Internships
Christine will discuss pre-apprentice programs and internships from Atlanta Care's viewpoint. Curtis Still has participated in over 55 community events to identify employment needs. We're looking at introducing job opportunities in healthcare. Christian Ragland is engaging with the Atlantic City community on healthcare careers.
VIII. Other Discussion
Fran discussed entry-level positions and the Department of Labor's expectations for public assistance recipients. Nick is identifying jobs that require minimal education to guide people towards stable careers. We're examining local employer landscapes to expand employment opportunities for those with a high school education or equivalent.

IX. Old Business   -    None 

X. New Business   -   None 

XI. Motion to Adjourn. With no other business, do we have a motion to adjourn? Motion Ebony Jackson, motion Christine Carson.  Thank you and we appreciate your time.   Our next meeting is March 3rd at 3PM. 

Follow Up Items:
· Alan to send an email to Nicole to check if she's operational.
· Christine Carson to forward the flyer and registration link for the Pathways to Employment workshops to the committee.
· Fran and Gina to connect with Karen Arcidiacono regarding Adult night school programs and potential presentations for career services.
· Jill Acevedo provides an update from AC CCC nursing in the next meeting.
· Jill Acevedo to provide contacts in long-term care facilities to the committee.
· Nick to continue reaching out to nursing homes for participation in the committee.
· Curtis Still to coordinate with Fran regarding the distribution of materials that steer potential candidates toward healthcare careers once requirements are established.
· Fran and his team continue to identify job requirements for training and employment opportunities for individuals on public assistance.
· Alan to follow up with organizations about potential subsidies or partnerships for nursing educators.
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